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CURL GOBI'OO SI'IGH INORAPRASTHA UNIVl:RSIT\ 


i'011FICA110NS 


Dell'll, the 9th June. ~012 


f . ... o. IPVIJR(C) Ord. 33 80!\1.0n011/488.-ln pur'iua~e ofthe provl>tons ot Scct·oo1
 
ofthe Guru Gobind Stngh lndraprastha l>nl\er>tty Act. 1998 (9 of1998),1he Board of Managementofthe 

Lnl\tntt} hereb> makes QrdulaJ~Ce·33 Code ofcooduet. dtsctphne. Penal!) and Appeal Rules (Non­

Teachmg Staff). Thts Ordmance has been framed m lhe e~en:tse of the powen conferred upon the 

L m•en•l) under Section S of lhe Guru Gobind Singh lndraprastha Unl'er>tl) Act. 1998 read "1th the 

provtStOOS of Statute 32. The ptO"'ions ofthts Qrdma~e are apphcableto all the Non-lcachmg Staff 


ofthe Uru'erstl) 

PART-I 

1. 	 APPLICATION 
1 1 The provisaons contaaned tn thts Ordinance shall apply to all 
employees of the Unaversity includang academic staff other than University 

teachers. These shall also not apply to:­

(a} 	 any member of the Alllndta Services, 
(b) 	 any person in casuaV contract appointment, 
(c) 	 monthly rated, datty rated. wo..X-charged and other employees not 

on regular establishment 

2. 	 DEFINITIONS 


2 11n thas Ordtnance unless the context otherwtse requires ­

(a) "Appotnltng Authonty 	 means the authonty empowered to malt.e 
appointments 1n a cadre in whach the employee ts for the time being 

ancluded 

(b) 	 Appellate Authonty means the authority spectfied tn the Append•x 

appended to these rules 

(c) 	·competent Authonty" means·­
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(i) "The 	Board of Management" in the case of the Group 'A' 

employees 

(ii) "The Vice-Chancellor m the case of all other employees 

(d) "Disc1phnary Authonty" means the authonty competent under these 
rules to 1mpose on an employee any of the penalties specified m the 
CCS rules found m force in consonance w1th the schedule apended 

(e) "Employee" means any person in the serv1ce of the Un1versity who 1s a 
member of a cadre of one of the categories of posts created under the 
Unrvers1ty and mcludes any such person on fore1gn serv1ce to other 
Institution/ organization or whose services are temporanly placed at 
the disposal of this Un1versity. 

(f) 	 "Members of the family" in relation to an employee includes. 

(i) 	 the w1fe or husband, as the case may be, of the t:mployee. 
whether residing with the Employee or not but does not include a 
wife or husband, as the case may be. separated from the 
Employee by a decree or order of a Competent Court 

(ii) 	son or daughter or stepson or stepdaughter of the Employee and 
wholly dependent on him, but does not include a child or stepchild ' 
who is no longer in any way dependent on the Employee or of 
whose custody the Employee has been cleprived by or under any 
law; 

(iii) any other person related, whether by blood or by marriage, to the 
employee or to such employee's w1fe or husband and wholly 
dependent on such employee. 

(g) "Prescribed authority" means the Vice-Chancellor or the authority 
prescribed by the Board of Management for the purpose of these rules 
as a whole or for any mdividual rules. 

(h)"Schedule" means the schedule appended to these rules. 

(i) ·service" means service under the University. 
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PART-II 

CONDUCT RULES 

3. 	 GENERAL 

3.1 	 Ever employee shal1 at aol times (1) mamtam ab.;olute integrity; 
t1i) maintain devotion to duty; and (iii) do nothing which is un­
becommg of an employee of the Univers•ty. He shall also be strictly 
honest and Impartial in his official dealings 

3.2 	 An employee shall at all time be courteous in h1s dealings with 
other members of staff students and members of the public and 
shall not in hts official dealings w1th the public or otherwise adopt 
dilatory tactics or willfully cause delays in d1sposal of the wor\( 

assigned to h1m. 

3.3 	 (a) Unless otherw1se stated specifically in the terms of 
appointment, every employee is a whole t1me employee of 
the University and may be called upon to perform such duties 
as may be ass1gned to him by the Competent Authority even 
beyond scheduled working hours and on closed holidays and 
Sundays. These duties shall inter-alia include attendance at 
meetings of comm1ttees to which he may be appomted or 
nominated by the University. 

(b) 	 An employee shall observe the scheduled hours of work, 
during which he must be present at the place of h1s duty. 

(c) 	 Except for valid reasons and/ or unforeseen contingencies, 
no employee shall be absent from duty without prior 

permission. 

(d) 	 No employee shall leave station except with the previous 
permission of the Competent Authority, even during leave or 

vacation. 

(e) 	 Whenever leaving the station, an employee shall inform the 
Head of the DepartmenV Division/ School/ Centre to which 
he is attached, or Vice-Chancellor if he is himself the Head of 
the DepartmenV Division/ School/ Centre the address where 
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he would be available dunng the period of h1s absence from 
station 

3.4 	 (a) Every employee holdrng a supeNisory post shall take all 

poss1ble steps to ensure the rntegrity 

and devotion to duty of all employees for the lime being 

under h1s control and authonty 

(b) 	 No employee shall, 1n the performance of his official duties. 
or rn the exercise of powers conferred on h1m, act otherwise 
than in his best JUdgment except when he IS acting under the 
d1rect1on of his officral superior and shall where he IS actrng 
under such direction. obtain the drrect1on rn wntmg wherever 
practicable and, where it is not pract1cable to obtain the 
direct1on in writing he shall obtarn written confirmation of 
direction as soon thereafter as possible 

Explanation 1:- An employee who habitually fails to perform f 

the 
task ass1gned to him within the t1me set for the purpose and 
with the quality of performance expected of hrm shall be 
deemed to be lackrng in devotron to duty Within the meaning 
of sub-rule (1) of this rule. 

Explanation 11:- Nothing tn clause (ii) of sub-rule (4) shall 
be construed as empowering an employee to evade hrs 
responsibilities by seeking instructions from, or approval of, 
a superior officer or authority when such Instructions are not 
necessary under the scheme of d1stnbulion of powers and 
responsibilities. 

3.5 {a) 	 No employee shall indulge in any act of sexual harassment 
of any 

person at his/her work place 


(b) 	 Every employee who is in-charge of a work place shall take 
appropriate steps to prevent sexual harassment to any 
person at such work place. 

Explanation For the purpose of this rule, sexual 
harassmenr includes such unwelcome sexually determined 
behav1our, whether directly or otherwise, as­

(i) 	 physical contact and advances. 

(ii) 	 demand or request for sexual favours; 

220500'2012-	 3 




I DELHI 	GAZEnE: EXTRAORDINARY 
I .:::'8= = = = == 

[PAAT 

(1ii) 	 sexually coloured remarks. 

{1v) 	 showing any pornography, or 

(v) 	 any other unwelcome physical, verbal or non-verbal 
conduct of a sexual nature 

4. 	 TAKING PART IN POLITICS/ ELECTIONS AND JOINING OF 
ASSOCIATIONS shall be as per provisions of Central Civil Services 
(CCS) Conduct Rules found in force. 

5. 	 DEMONSTRATION AND STRIKES shall be as per provisions of Central 
C1v1l Serv1ces (CCS) Conduct Rules found in force 

6. 	 CONNECTION WITH PRESS OR RADIO OR TELEVISION OR OTHER 
MEDIA OR PATENTS shall be as per provisions of Central Civil Services 
(CCS) Conduct Rules found in force 

7. 	 CRITICISM OF THE UNIVERSITY/GOVERNMENT shall be as per 
prov1sions of Central Civil Services (CCS) Conduct Rules found in force. 

8. 	 EVIDENCE BEFORE COMMITTEE OR ANY OTHER AUTHORITY shall 
be as per provisions of Central Civil Services (CCS) Conduct Rules found 
m force 

9. 	 UNAUTHORISED COMMUNICATION OF INFORMATION shall be as per 
provisions of Central Civil Services (CCS) Conduct Rules found in force. 

10. 	 SUBSCRIPTIONS shall be as per provisions of Central Civil Services 
(CCS) Conduct Rules found in force 

11 . MOVABLE, IMMOVABLE AND VALUABLE PROPERTY 

11.1 	 Every employee shall on his f1rst appointment to any service or po~ 
submit a return of his assets and liabilities. in such form as may b 
prescribed by the University, giving the full particulars regarding­

(a) 	 the immovable property inherited by him, or owned o 
acquired by him or held by him on tease or mortgage, eithe 
m his own name or in the name of any member of his famil 
or 1n t!le name of any other person· 

(b) 	 shares. debentures and cash mclud1ng bank depos1t 
mherited by him or s1m1larly owned, acqwed. or held by h1m 
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(c) 	 other movable property mherited by him or similarly owned, 
acquired or held by h1m: and 

(d) debts and other liabilities incurred by him directly or 

mdirectly. 

NOTE.1 - Sub-rule (1) shall not ordmarily apply to Class IV 
servants but the University may d1rect that it shall apply to any 

employee or class of such employees. 

NOTE.2 - In all returns the values of items of movable property 
worth less than [Rs. 10 000] may be added and shown as a 
lumpsum. The value of art1cles of dally use such as clothes. 
utens1ls crockery. books, etc need not be included 111 !\JCh return 

NOTE.3 - Where an employee already belongmg to a servant or 
holding a post is appointed to any other civil serv1ce or post h~ 
shall not be required to submit a fresh return under this clause 

11.2 	 An employee belongmg to any service or holdmg any post mcluded 
in Group 'A' and Group 'B' shall submit an annual return in such 
form as may be prescribed by the Univers1ty 1n th1s regard g1ving full 
particulars regarding the 1mmovable property mherited by h1m or 
owned or acquired by h1m or held by him on lease or mortgage 
either m his own name or 111 the name of any member of his family 

or in the name of any other person. 

11.3 	 No employee shall. except with the previous knowledge of the 
competent authority, acqwe or dis'pose of any immovable property 
by lease. mortgage, purchase sale, g1ft or otherwis 1ther 111 h1s 
own name or in the name of any member of hiS family 

Provided that the previous sanction of the competent authonty shall 
be obtained by the employee 1f any such transaction is with a 
person havmg official dealings w1th him 

11 4 	 Whe e an pmployeP enters into a transaction 111 respect of movable 
property either 1'1 h own name or 111 the name of the member of 
his family he s" all, w1th1n one month from the date of such 
tra 1sact1on report the sa 1e to the competent authonty, 1f the value 
of such property exceeds twenty thousand rupees in the case of an 
employee holdmg any Class or Clasc II post or f1fteen thousand 
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rupees in the case of an employee holdmg any Class Ill or Class IV 

post: 

Provided that the previous sanction of the competent authonty shall 
be obtamed by the employee if any such transaction is with a 
person having offic1al dealings with him 

11 5 The Un1vers1ty or the competent authority may, at any t:me by 
general or spec1al order. require an employee to furn1sh, within a 
penod spec1fied m the order. a full and complete statement of such 
movable or Immovable property held or acquired by h1m or on h1s 
behalf by an~ member of his family as may be spec1fied 1n the 
>rder Such tatement sha 1f so requ1red by the Umversity or by 

tne competent authority 1nclude the deta1ls of the means by which. 
or the source from which, property was acquired. 

11 6 The UmverSIIy may exempt any category of employees belonging 
to Class Ill or ~lass V from any of the prov,sions of thiS rule except 
sub-rule (41 No suer exemption shall however be made without 
the concurrence of the Board of Management. 

Explanation · For the purposes of th1s rule­

11 6 i he PXpress1on ·movable prcperty mcludes ­

(u 

ldJ 

Jeweller­ mst.. ,, r policies. the annual prem1a of which 
exceeds (Rs 1 vOO] or one-s1xth of the total annual 
>rnoluments re ..:t.ud from Umvers1ty, whichever 1s less. 
sM ·~ secunues and debentures. 
all loans: w'1eth r secured or not, advanced or taken by the 
emplo\ "" , 

"t cars, motor cycles, horses or any other means of 
o veyance.and 

refngerators rad1os (radiograms and televiSIOn sets] 

11 6 2 ·Competent Authority means ­

(a) (i) the V1ce Chancellor. in the case of an employee holding any 
C ; s I & Class II post except where any lower authority is 

. . 

J I 
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spec1fically spec1f1ed by the Board of Management fo1 any 
purpose; 

(ii) 	 Registrar, rn the case of an employee holding any Cla~s Ill 
or Class IV post, 

(b) 	 In respect of an employee on foreign services or on deputation to 
any other Ministry or any other Umversity. the parent department on 
the cadre of wh1ch such employee IS borne or the Minrstry to whrch 
he is administratively subordinate as member of that cadre 

Explanation - For the purpose of this rule 'lease means. except 
where it i<; obtained from, or granted to a person having offic1al 
dealings with the employee. a lease of immovable property from 
year to year or for any term exceeding one year or reserv1ng a 
yearly rent. 

t2 GIFTS shall be as per Central Civil Services (CCS) Conduct Rules found 
n force 

13. 	 DOWRY 

13.1 	 No employee shall:­

(a) 	 give or take or abet the giving or taking of dowry; or, 
' 

(b) 	 demand directly or indrrectly, from the parent or guard1an of a bride 
or bridegroom, as the case may be, any dowry. 

Explanation:- For the purposes of this rule, dowry· has the same 
meaning as in the Dowry Prohibition Act. 1961 (28 of 1961). 

14. 	 PRIVATE TRADE OR EMPLOYMENT shall be as per Central Civil 
Services (CCS) Conduct Rules found in force. 

15. 	 EMPLOYMENT OF NEAR RELATIVES OF UNIVERSITY 
EMPLOYEES 

15 1 	 No employee shall use his pos1tion or influence directly or indirectly 
to secure employment of any member of his family in the University 
and/ or in any college/ institute affiliated to the University 

15.2 	 No employee, except with the previous sanction of the University. 
permit his son, daughter or othe• dependent t0 "'~~ emplovment 
in any Institute/ College alfll ated to the U e l 1p· -1 
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or f1rm w1th wh1ch he has offic1al dealings or m the Institute/ 
College/ Company/ Firm wh1ch has offic1al dealings w•th the 

University· 

Provided that where the acceptance of the employment cannot 
await pnor perm•ss1on of the Un1versity or IS otherw•se cons1dered 
urgent. the matter shall be reported to the University and the 
employment may be accepted provisionally subject to the 
permission of the University 

15 3 	 'lo employee shall. 1n the diSCharge of his offic1al duties deal w1th 
any matter or give or sanction any contract or any company or firm 
or any other person 1f any member of hiS family IS employed in that 
company or firm or under that person or if he or any member of his 
family is 1nterested 1n such matter or contract in any other manner 
and the employee shall refer every such matter or contract to his 
official superior and the matter or contract shall thereafter be 
disposed off according to the instruction of the authonty to whom 
the reference IS made. 

UNIVERSITYOFVACATIONSUBLETTING AND16. 
ACCOMMODATION 

16 1 	 Save as otherwise provided in any other law for the time being in 
force. no Employee of the University shall sublet, lease or 
otherwise allow occupation by any other person of University 
accommodation which has been allotted to him 

113 2 An Employee shall after the cancellation of his allotment of 
Umversity accommodation vacate the same within the time limit 
prescrib .d by the allolting authority 

17. CRIMINAL PROCEEDINGS 

17.1 An employee who gets involved in some criminal proceedings shall 
immediately inform the competent authority through the Head of the 
OepartmenV Division/ SchooV Centre to which he is attached. 
irrespective of the fact whether he has been released on ball or not. 

17.2 	 An employee who is detained in police custody whether on crimmal 
charge or otherwise for a period longer than 48 hours shall not JOin 
his dulles in the University unless he reports the same to, and 
obtains written permission to that effect from the Vice-Chancellor 
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18. VINDICATION OF ACTS AND CHARACTER OF EMPLOYEES 

18 1 	 No employee shall. except with the previous sanctron of the 
competent authority, have recourse to any Court of Law or to the 
press for the vindication of any official act which has been the 
subject matter of adverse critiCism or an attack of a defamatory 
character 

18.2 	 Nothrng in this rule shall be deemed to prohibit an employee from 
vindicating his private character or any act done by him in his 
private capac1ty and where any action for vmdicating his private 
character or any act done by h1m in private capacity is taken, the 
employee shall subm1t a report to the prescribed authority regarding 
such action 

19. RESTRICTION REGARDING MARRIAGE 

19.1 	 No employee shall enter into, or contract, a marriage with a person 
having a spouse living and 

19.2 	 No employee having a spouse liv1ng, shall enter into, or contract, a 
marnage w1th any person; 

Prov1ded with the University may perm1t an employee to enter 1nto, 
or contract, any such marriage as is referred to in Clause (1) or 
Clause (2), if il1s satisfied that­

(a) 	 such mar£iage is permissible under the personal law 
applicable to such employee and the other party to the 
marriage; and 

(b) 	 there are other grounds for so doing. 

19.3 	 An employee who has married or marries a person other than of 
Indian natiol\<llity shall forthwith intimate the fact to the University. 

20, CONSUMPTION OF INTOXICATING DRINKS AND DRUGS 

20.1 	 An employee shall­

(a) 	 strictly abide by any law relating to intoxicating drinks or drugs in 
force in any area in which he may happen to be for the time being; 

(b) 	 not be under the influe.,ce of any intoxicating drink or drug during 
the course of his duty and shall also take due care that the 
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performance of his duties at any time is not affected in any way by 
the influence of such drink or drug; 

(c) 	 refrain from consuming any intoxicating drink or drug in a public 

place. 

(d) 	 not appear in a public place m a state of intoxication; 

(e) 	 not use any intoxicating drink or drug to excess 

Explanation :- For the purpose of this rule public place' means any 
place or premises (including a conveyance) to which the public have. or 
are permitted to have access, whether on payment or otherwise. 

21 . REPRESENTATIONS 

21.1 Whenever an employee wishes to put forth any claim or seeks 
redressal of any grievance or of any wrong done to him. he must 
forward his case through proper channel and shall not forward 
such advance cop1es of hiS application to any higher authority, 
unless the lower authority has rejected the claim. or refused relief, 
or the d1sposal of the matter is delayed by more than three months. 

21.2 No employee shall be s1gnatory to any JOint representation 
addressed to the authorities for redressat of any grievance or for 

any other matter. 

PROHIBITION REGARDING EMPLOYMENT OF CHILDREN BELOW 

14 YEARS OF AGE 

22.1 No employee shall employee to work any ch1ld below the age of 14 

years. 

PART-Ill 

SUSPENSION, PUNISHMENT & APPEALS, ETC. 

Except as prov1ded under Statute 22 of the Guru Gobind Singh 
lndraprastha University Act, an employee shall be governed by the provisions as 
per Central C1v1l Services (CCS) Conduct Rules found 1n force 
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PART-IV 

Revision and Review shall be governed by the provisions as per Central 
Civil Services (CCS) Conduct Rules found in force. 

SECTION -V 

MISCELLANEOUS 

23. SERVICE OF ORDERS, NOTICES ETC. 

23.1 Every order, notice and other process made or issued under these 
rules shall be served 1n person on the employee concerned or 
communicated to him by registered posV speed post. 

24. POWER TO RELAX TIME-LIMIT AND TO CONDONE DELAY 

24.1 	 Save as otherwise expressly provided in these rules, the authority 
competent under these rules to make any order may, for good and 
sufficient reasons or if sufficient cause is shown, extend the time 
specified in these rules for anything required to be done under 
these rules or condone any delay. 

25. REMOVAL OF DOUBTS/INTERPRETATIONS 

25.1 	 If any doubt arises as to the interpretation of any of the prov1sions 
of these rules. the matter shall be referred to the Board of 
Management which shall decide the same. Decisions/ instructions 
of the Govt of India ISsued from time to time qua any of these rules 
shall. moutatis mutandi, be applicable. 

26. DELEGATION OF POWERS 

26.1 	 The Board of Management may by general or special order. direct 
that any power exercisable by it under these rules, (except the 
powers under Rule 20 of these rules) shall, subject to such 
conaitions, if any, as may be specified in the order, be exercisable 
also by such officer or authority as may be specified in the order. 

2205DG/2012-4 
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+-ME SCHEDULE 

[For Non-Teaching Staff) 

- ~=====================================----
Appointing Authority competent to Impose Appellate


S.No. D sc•: ltion 
 authority penalties (minor/ major) as per Authority 
r no __.:;Co.::CS rules found in force 

Minor-- Al G'ouo ·A~ard of (i) Vice-ChiiiiCeiior penalties only 
BOM 

1. 
pos Management 	 Appellate 

Commrttee orAll(ii)Board of Chancellor of 
Management the University 

where no 
Appellate 
Committee IS 

const1tuted by 
the Vice 
Chancellor 

B.O.M.AllV1ce- Chancellor
All Group ·B V1ce­2. 

Chancellorposts in the 
UniversitY 

V1ce-ChancellorMtnor(1) Regtstrar.., All Group c V1ce-	 where the order penalt1es only
~· Chancellor 	 of theposts In the 	 IS that 

Vtce-Chancellor. Umverstty 	 All(n)Vtce-Chancellor the Board of 
Management 

Vtce-Chancellor AllRegtstrarAll Group ·o· Vtce-	 where the order 4 
posts 10 the Chancellor 	 IS that of the 

Vtce-Chancellor. Untverstty 
the Board of 
Management 

The above Ordtnance shall come into force we f the date of 1ts approval by the Board of 

Management• e 06" August , 2010 
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F'. No. IPV/JR(C)/Ord. 32/BOM 4312012/487.-ln pursuance ofthe provisions ofSec1ion 27 ofthe 
Guru Gobond Songh lndraprastha University Acl, 1998 (9 of 1998),1he Board ofManagement ofthe University 
hereb) makes Ordinance-32 :Code of Professional Ethics, Discipline, Penalty and Appeal Rules (Teachong 
Stall). Thos Ordmance has been framed in the exercise of the po.,ers conferred upon the UniVersuy under 
Sectoon 5 ofthe Guru Gobind Singh lndrapras1ha Unoversity Act. 1998 read with the provisions of Statute 31 . 
The provosoons ofthis Ordinance are applicable to all teachers ofthe University. 

PART-I 

1. 	 DEFINITIONS 

1.1 	 In this Ordinance unless the context otherwise requores:­

{a) 	 "Appointing Authority• means the authority empowered to make 
appointment of a Teacher 

{b) 	 "Appellate Authority" means the authority specified in the Schedule 
appended to these rules. 

(c) 	 "Competent Authority" means "The Vice Chancellor or Board of 
Management" as applicable. 

(d) 	 "Disciplinary Authority" means the authority competent under these 
rules to impose on an Teacher any of the penalties specified in as 
per provisions of CCS rules found in force in consonance w1th the 
schedule appended. 

{e) 	 Professors. Associate Professors. Readers and lecturers and such 
other posts of the Umvers1ty as may be treated at par with 
Teachers by the Board of Management. 

(f) 	 "Members of the family" in relation to a Teacher includes: 
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(i) 	 the w1fe or husband, as the case may be, of the teacher, 
whether residing with him or not but does not include a wife 
or husband, as the case may be, separated from him by a 
decree or order of a Competent Court, 

(ii) 	 son or daughter or stepson or stepdaughter of the teacher 
and wholly dependent on him, but does not include a child or 
stepchild who is no longer in any way dependent on him or of 
whose custody the teacher has been deprived by or under 

any law; 

(iii) 	 any other person related, whether by blood or by marnage, to 
the teacher or to such Teacher's w1fe or husband and wholly 

dependent on such teacher. 

(g) 	 "Prescnbed authonty" means the VIce-Chancellor or the authority 
prescribed by the Board of Management for the purpose of these 
rules as a whole or for any individual rules 

(h) 	 "Schedule" means the schedule appended to these rules. 

(i) 	 "Service· means serv1ce under the University. 

2. 	 TEACHERS AND THEIR RESPONSIBILITIES 

2.1 	 Whosoever adopts teaching as a profess1on assumes the obligation to 
conduct himself/herself in accordance with the ideals of the teaching 
profession. A teacher is constantly under the scrutiny of his students and 
the society at large. Therefore, every teacher should see that there 1s no 
mcompat1bihty between his precepts and pract1ces. The national 1deals of 
education which have already been set forth and which he/she should 
seek to mculcate among students must be h1slher own ideals. The 
profession further requires that the teachers should be calm, patient and 
communicative by temperament and amiable in disposition. 

Teachers should : 

(a) 	 adhere to a responsible pattern ot conduct. behav1our and 
demeanour expected of them by the community. 

(b) 	 manage their pnvate affa1rs in a manner consistent with the digmty of 

the profession; 
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(c) 	 seek to make professional growth continuous through study, 
research, consultancy, industrial liaisoning and the use of 
networking; • 

(d) 	 express free and frank opinion by participation at professional 
meetings, seminars, conferences etc .. towards the contribution of 
knowledge; 

(e) 	 maintain active membership of professional organizations and strive 
to improve standards of education to achieve excellence through 
knowledge generation and dissemination of the latest techniques in 
the class; 

(f) 	 perform their duties in the form of teaching, tutorial, practical, 
academic and sem1nar work conscientiously and w1th complete 
dedication to develop expert1se in their domain; 

(g) 	 co-operate and assist in carrying out functions relatmg to the 
educational respons1bilit1es of the University such as ass1sting in 
appraising applications for admission, advising and counselling 
students as well as assisting in the conduct of University 
examinations, including supervision, invigilation and evaluation; and 

(h) 	 participate in extension. co-curricular and extra curricular activities 
including community service to encourage teamwork. 

(i) 	 strive to bring transparency and equity in his day to day work and 
generate knowledge to achieve excellence in the field of research. 

OJ 	 disseminate thought provoking knowledge to encourage students for 
development of mnovative research work. 

3. 	 TEACHERS AND THE STUDENTS 

3.1 	 Teachers should: 

(a) 	 respect the right and dignity of the students in expressing their 
opinion; 

(b) 	 deal justly fairly and impartially with students regardless of their 
religion. caste, political. economic, social and physical 
characteristics to reflect transparency and equity 

(c) 	 recognize the difference m aptitude and capabilities among 
students and strive to meet their individual needs; 

(d) 	 encourage students to 1mprove their attainments. develop their 
personalities and at the same time contribute to community welfare; 
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l8-- ­ (e) 	 mculcate among students sc1ent1fic outlook and temperament and 
respect for physical labour and ideals of democracy. patnot1sm 
peace and Improvement of env1ronment 

(f) 	 be affectionate to the students and not behave m a vmdict1ve 
manner towards any of them for any reason whatsoever, 

(g) 	 pay attent1on to only the attamment of the student 1n the 

assessment of merit 
(h) 	 make themselves available to the students w1lhngly even beyond 

the1r class hours and help and guide students w1thout any 

remuneratiOn or reward: 

(i) 	 aid students to develop an understanding of national heritage and 

nat1onal goals. and 
G) 	 refrain from .nci\lng students agamst other students. colleagues or 

admmistrallon or any authority. 

4. 	 TEACHERS AND COLLEAGUES 

4 1 	 Teachers should: 
(a) 	 treat other members of the profession in the same manner as they 

themselves wish to be treated: 
(b) 	 speak respectfully of other teachers and render every assistance 

for professional betterment. 
(c) 	 refram from lodgmg in any form unsubstantiated or motivated 

allegations against colleagues to any higher authorities. 

(d) 	 refrain from allowing any considerations of caste. creed. religion, 
race or sex m their professional endeavour 

5. 	 TEACHERS AND AUTHORITIES 

5.1 	 Teachers should. 
(a) 	 discharge their professional responsibilities accordmg to the 

existing rules and regulations and adhere to procedures and 
methods consistent with their profession in initiating steps through 
their own institutional bodies and/ or professional organizations for 
change of any such rule or regulation detnmental to the 

professional mterest. 
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(b) 	 refrain from undertaking any other employment and comm1tment 
including pnvate tUitions and coachmg classes wh1ch are likely to 
interfere with the1r professional responsibilities 

(c) 	 co-operate in the formulation of policies of the Institution by 
accepting vanous offices and discharge respons1biht1es which such 
offices may demand; 

(i) 	 shall show due deferencs to the authorities and hierarchy 
processes and procedures. 

(d) 	 co-operate through their organizations in the formulation of policies 
of the other institutions and accept offices; 

(e) 	 co-operate with the authorities for the betterment of the institutions 
keeping 1n view the mterest and in conformity w1th dignity of the 
profession and show the deference to the authorities and hierarchy; 

(f) 	 adhere to the conditions of contract; 

(g) 	 give and expect due notice before a change of position 1s made; 

(h) 	 refrain from availing themselves of leave except on unavoidable 
grounds and as far as practicable with prior intimation, keeping in 
view the1r particular responsibility for completion of academic 
schedule; and 

(i) 	 refrain from bringing outside influence or adoptmg any coercive and 
unlawful methods towards fulfillment of any of their demands. 

6. 	 TEACHERS AND NON-TEACHING STAFF 

6.1 	 Teachers should 

(a) 	 treat the non-teaching staff as colleagues and equal partners as in 
a cooperative undertaking, within the educational institution; 

(b) 	 help in the smooth functioning of the administrative set up of the 
University covering both teachers and the non-teaching staff. · 

7. 	 TEACHERS AND GUARDIANS : 

7.1 	 Teachers should 

try to maintain contact with the guardians of their students to keep them 
informed of the state of their ward's academic pursuits, their general 
conduct or behaviour and interest in cultural and other co-curricular 
activities etc. 
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8. 	 GENERAL 

(a} 	 Every teacher shall at all t1mes matntatn absolute integnty and 
devotion to duty. and also be strictly honest and impar1tal tn a11 its 

official dealings. 
(b) 	 Every teacher should at all limes be courteous 1n hiS dealings with 

members of public and prompt in his official dealings 

(c) 	 Unless otherwise stated specifically in the terms of appotntment, 
every teacher is a whole time teacher of the University. and may be 
called upon to perform such dulles as may be ass1gned to him by 
the Competent Authority, beyond scheduled worktng hours and on 
closed holidays These duties inter-alia shall include altendance at 
meetings of Comm1ttees to wh1ch he may be appointed by the 

University. 
(d) Every teacher shall do nothtng which is unbecoming of a teacher of 

the University. 
(e) 	 No teacher shall indulge tn acts of sexual harassment of any 

person at hisfher work place. 
(f) 	 Every teacher shall observe the scheduled hours of workmg during 

which he must be present at the place of his duty. 

(g) 	 Except for valid reason and/ or unforeseen contingencies. no 
teacher shall be absent from duty without prior permission 

9. TAKING PART IN POLITICS AND JOINING OF ASSOCIATIONS - As 
per Central Civil Services (CCS) Conduct Rules found in force 

10. 	 DEMONSTRATIONS AND STRIKES - As per Central Civil Services 

(CCS) Conduct Rules found in force 

11 . CONNECTION WITH PRESS OR RADIO OR OTHER MEDIA- As per 
Central Civil Services (CCS) Conduct Rules found in force 

12. 	 CRITICISM OF THE UNIVERSITY - As per Central Civil Serv1ces (CCS) 

Conduct Rules found in force 

13. EVIDENCE BEFORE A COMMITIEE OR ANY OTHER AUTHORITY ­
As per Central Civil Services (CCS) Conduct Rules found in force 
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14. 	 GIFTS -As per Central C1vil Services (CCS) Conduct Rules found in force 

15. 	 DOWRY 

15.1 	 No teacher shall : 

(a) 	 give or take or abet the giving or taking of dowry; or 

(b) 	 demand directly or indirectly. from the parent or guardian of a bride 
or bridegroom, as the case may be, or any other person, any dowry. 

Explanation : For the purposes of this rule, "dowry" has the same 
meaning as in the Dowry Prohibition Act, 1961 (28 of 1961) 

16. 	 SUBSCRIPTION - As per Central Civil Services (CCS) Conduct Rules 
found in force 

17. 	 PRIVATE TRADE OR EMPLOYMENT 

17.1 	 No teacher shall, except with the previous perm1ss1on of the 
Competent Authority, engage directly or indirectly in any trade or 
business or undertake any employment outs1de his offic1al 
assignments. 

Provided that the above restriction shall not apply to 
academic work and consultative practice undertaken w1th the prior 
permission of the Competent Authority which may be g1ven subJeCt 
to as regards acceptance of remuneration as may be la1d down by 
the University. A teacher may, without such sanct1on. also 
undertake honorary work of a social or charitable nature or 
occasional work of a literary, artistic or scientific character, subject 
to the condition that his official duties do not thereby suffer 

17.2 	 No teacher shall Without the previous sanction of the University 
except in the discharge of the official duties take part 1n the 
registration. promotion or management of any bank or other 
company which is requ1red to be registered under the Companies 
Act 1956 (1 of 1956) or any other iaN for the lime bemg m force or 
any Cooperative Society for commercial purposes 

2205 DG/2012--e 
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Provided that a teacher may take part in the registration, 
promotion or management of a Cooperative Society substantially 
for the benefit of the teachers registered under the Cooperative 
Societies Act, 1912 (2 of 1912) or Delhi Co-operative Societies Act 
2003 or any other law for the time being in force or of a literary, 
scientific, educational or charitable society/ trust registered under 
the Societies Registration Act, 1860 or Indian Trusts Act 1882 or 
any corresponding law in force. 

17.3 No teacher may accept any fee or remuneration by whatever name 
assigned thereto, for any work done by him for any public body or 
any private person without the sanction of the Competent Authority. 

18 EMPLOYMENT OF NEAR RELATIVES OF UNIVERSITY TEACHERS 

18.1 No teacher shall use his position or influence directly or indirectly to 
i • secure employment of any member of his family in the University 

and/ or in any college/ institute affiliated to the .University; 

18.2 No teacher, except with the previous sanction of the University, 
' 	 permit his son, daughter or other dependent to accept employment 

in any Institute/ College affiliated to the University and/ or company 
or firm with which he has official dealings or in the Institute/ College/ 
Company/ Firm which has official dealings with the University. 

Provided that where the acceptance of the employment cannot 
await prior permission of the University or is otherwise considered 
urgent, the matter shall be reported to the University; and the 
employment may be accepted provisionally subject to the 
permission of the University. 

18.3 No teacher shall, in the discharge of his official duties deal with any 
matter or give or sanction any contract to any company or firm or 
any other person if any member of his family is employed in that 
company or firm or under that person or if he or any member of his 
family is interested in such matter or contract in any other manner 
and the employee shall refer every such matter or contract to his 
official superior and the matter or contract shall thereafter be 
disposed off according to the instruction of the authority to whom 
the reference is made. 

19. CRIMINAL PROCEEDINGS 
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19 1 	 A teacher who gets involved in some criminal proceedings shall 
immediately inform the Competent Authority through the Head of 
the DeP,artment to which he is attached, irrespective of the fact 
whether he has been released on bail or not. 

19 2 	 A teacher who IS deta1ned m police custody whether on criminal 
charge or otherwise for a period longer than 48 hours shall not jom 
his duties unless he has obtamed written permission to that effect 
from the Competent Authonty 

20. 	 PROHIBITION REGARDING EMPLOYMENT OF CHILDREN BELOW 14 
YEARS OF AGE 

' 	 20.1 No teacher shall employee to work any child below the age of 14 
years. 

21. 	 VINDICATION OF ACTS AND CHARACTER 

21.1 No teacher shall, except w1th the prev1ous sanction of the 
Competent Authority, have recourse to any court of law or to the 
press for the vindication of any official act which has been the 
subject matter of adverse criticism or an attack of a defamatory 
character. 

Provided nothmg in this rule shall be deemed to prohibit a teacher 
from vindicating h1s pnvate character or any act done by h1m in his pnvate 
capac1ty and where any action for vindicating his pnvate character or any . 
act done by him m pnvate capacity IS taken, he shall submit a report to the 
prescribed authority regarding such action. 

22. SUBLETIING AND VACANTION OF UNIVERSITY ACCOMMODATION 

22 1 	 Save as othe.rw1se provided in any other law for the time bemg 1n 
force. no teacher shall sublet. lease or otherwise allow occupation 
by any other person of University accommodation which has been 
allotted to him nor shall he use or allow to be used such University 
accommodation for purposes other than f(')r which it has been 
allotted to him 

22.2 	 A teacher shall. after cancellation of h1s allotment of University 
accommodation vacate the same within the tim,ca limit prescribed by 
the allotting authority. 

, . 
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23. 	 CONSUMPTION OF INTOXICATING DRINKS AND DRUGS 

23.1 	 A teacher shall strictly ab1de by any law relating to 1ntox•cating 
drinks or drugs in rorce 10 any area in which he may happen to be 

for the lime being. 

23.2 	 Not be under the influence of any intoxicating dnnk or drug during 
the cou:se of his duty and shall also take due care that the 
performance of his duties at any time is not affected in any way by 

the influence of such drink or drug; 

23.3 	 refrain from consuming any intoxicating drink or drug in a publ' 
place; 

23.4 	 not appear in a public place in a state of intoxication; 

23.5 	 not use any Intoxicating drink or drug to excess 

EXPLANATION- For the purpose of this rule 'public place' means any" 
place 	or premises (including a conveyance) to which the public have, or 

are permitted to have, access, whether on payment or otherwise. 

24. 	 MARRIAGE, ETC. - As per Central Civil Services (CCS) Conduct Rules 

found in force 

25. 	 REPRESENTATIONS 

25.1 Whenever any teacher wishes to put forth any claim. or seeks 
redressal of any grievance or of any wrong done to him, he must 
forward his case through proper channel, and shall not forward 
such advance copies of his application to any higher authority, 
unless the lower authority has rejected the claim or refused relief, 
or the disposal of the case is delayed by more than three months. 

25.2 	 No teacher shall be signatory to any joint representation addressed 
to the authorities for redressal of any grievance or for any other 

matter 
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PART-II 

SUSPENSION, PUNISHMENT & APPEALS ETC. 

All the teachers shall be governed by the prov1s1ons of the Act, Statutes 
and Ordinances regarding suspens1on and imposition of penalties for any breach 
of these rules. The procedure for imposition of penalties and preference of 
appeals against any such action shall be as per Central Civil Services (CCS) 
Conduct Rules found in force. 

PART-Ill 

PROCEDURE FOR IMPOSING PENALTIES 

Procedure for imposing penalties shall be as per Central C1vil Services 
(CCS) Conduct Rules found in force and no order shall be passed except as 
provided under Statute 22 of the Guru Gobind Singh lndraprastha Un1versity Act 

SCHEDULE 

[For Teaching Staff] 

s. Description Appointing Authority competent to impose Appellate 
of posts Authority penalties (minor/ major) as per CCS AuthorityNo. 

rules found in force 

1. All Teachers Board of (i) Vice Chancellor Only Minor B.O.M. 
Management penalties 

Appellate 
Committee or(ii) B.O.M 
Chancellor of

All 
the Universrty 
where no 
Appellate 
Committee is 
constituted by 
the Vice 
Chancellor 

The above Ordinan< e ~~a• o ' e into force w.e.f. the date of its approval 2Y the, BoardOr 

Management i.e., 06"' August, 2010. 

By Order, 

Dr. 8. P. JOSHI, Reg1stnr 




